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Making the
impossible,
possible
With Virtual Reality (VR) Training you can enter a new realm of possibilities.

Inaccessible
locations become
accessible

Remote teams
can collaborate in a
virtual workspace

As used by clients including:

High-risk
environments
become safe

Specialised training
becomes simpler

Training costs
are reduced

Raise your game with VR

New design technologies make VR training affordable and the perfect
platform for scenario-based training with use cases including:
Replicate and demonstrate volatile and
dangerous situations.
Immerse personnel in unfamiliar environments.
Ensure the best possible preparation for
operators - especially in safety critical
environments.
Learn and experiment in a risk-free, safe zone.

Become familiar with specialised, complex,
and high value equipment and machinery
(an alternative or a complement to simulators).
Train people on equipment that’s still
being built or commissioned.
Integrate with digital twins, online e-learning
content, and company-specific training to
provide a comprehensive and highly bespoke
training suite.

Once considered next-generation, VR and Digital Twins are paving the way
in today’s workforce development:
Bringing training benefits not possible through other modes.
Reducing training carbon footprint and costs.
Enabling digital transformation.
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Enhance learner experience
and knowledge retention
Experts in industrial training, we have designed and developed learning technologies
for some of the globe’s biggest clients.
Our client feedback has shown:

Onboarding and on-the-job
training are easier.

Learning is enhanced, more trueto-form, and more enjoyable.

Training teams are
more engaged.

Training takes less time and
learners can easily repeat
learning to build confidence
and competence.

No need for long-distance
travel to a simulator.

Training programmes
are shortened.

What our clients say...
“This is proving extremely effective and we are now planning to extend
our virtual reality training across other land rig roles and procedures.”
Coy Wilcox, Head of Training at Saudi Aramco Nabors Drilling

“Following an extensive tender process, we are delighted to award our
new training contract to AIS Survivex/3t Transform and 3t Energy Group.
They demonstrated a creative and innovative approach to the project
requirements and we are excited about working with them on this and
future projects.”
Will Kelly, Organisational Capability Manager at bp
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Stunning, fully immersive 3
Photorealistic imagery and true-to-form asset replicas are all made
possible with our technology expertise, providing engaging real-life
environments for your training purposes.
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3D worlds
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Easy technology
and process
Our team of technologists will work with
you to create a solution to meet your
requirements - be that a short VR training
exercise - or an extensive multi-modal VR
and digital twin programme that blends
learning applications.
We’ll work with your team to:
1

Establish a clear project design brief.

2

Design the learning scenarios, events,
and outcomes based on your learning
objectives.
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Use your CAD drawing or other provision
to create a real-life VR/digital twin replica if
required or generic digital asset.
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Build a VR programme with consultations
throughout development.
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We’ll user test the programme to ensure QA.

VR learning assets are highly stable and can
be updated for longevity.

‘VR-based training programs can reduce training time
by 40% and improve employee performance by 70%,
compared to traditional training.’*
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*Forbes, How VR, AR And MR Are Making A Positive Impact On Enterprise, Sol Rogers.

Replace outdated training
and improve outcomes
Digitise your learning experience and revolutionise the way you
and your teams work.
Key considerations for VR/Digital Twin
development include:

VR training brings flexibility, convenience,
and carbon gains

Size and complexity of the VR/digital twin.
If the design is to be based on a generic 			
or specific asset/environment.
The level of visual quality (fidelity) required.
The number of training scenarios needed.

Cloud-based and easily accessible.
Scalable and easily integrated with MIS.
Logistically easier to implement.
Reduces training carbon footprint.

Our pricing is highly competitive and you can
spread the project cost with an affordable
monthly/annual subscription.

‘Intel estimates a 300% ROI potential on the VR training
scenarios courses used in manufacturing.’*
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To find out more read some
of our case studies...
Enhancing the learning experience for DNV
Revolutionising training for Komatsu with VR technology
Working with bp to create a programme of VR and digital twin based
induction training for GTA project
Helping SANAD to improve safety using VR
Bringing the restaurant experience to life for McDonald’s with a digital twin
www.3t-transform.com

For more information and to arrange an online demo contact
sales@3t-transform.com.
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